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[bookmark: _GoBack]The health of the United States citizens depends on her professionals' support, dedication, and hard work in the medicine department. Through the IOM report written in March 2008 under the title of "The Future of Nursing," there were two main areas of interest covered, these included; Leading Change and Advancing Health. It was designed mainly to help in improving health care and ensure collaboration, coordination, and provision of quality healthcare service to the citizens of the U.S through the cooperation of the nurses as partners and not junior employees in the health sector. The main driving forces behind the provision of health care to the United States citizen was bestowed on two main aspects, Primary care, and Prevention; these two are, however, seen more as the work of nurses in the medicinal world for a very long time despite the actual act being done by the physician making nurses undervalued (Orsolini, 2017). To achieve a significant change and come up with a quality design in redesigning healthcare in the U.S, it was, therefore, proposed that nurses be full-time partners with physicians and other healthcare professionals. Some of the reasons for the argument included issues that; nurses would help fulfill the leadership gap in the department, promote the nursing profession, and help in coming up with basic policies, among other ways, as discussed below. 
Leadership is one of the key areas that offer great success for any department's success, quality leadership often offers the most incredible unity and collaboration, and most of the time, its leaders to quality service delivery as everyone knows what is needed of them. When various wings of a department agree to work together, the output is definitely great as great minds and workforce is enhanced. In the recommendations stated in the IOM report, leadership is one way of ensuring there is an improvement in the healthcare sector in the United States, the fact that nurses are the primary and the base of health care provisions, it would be prominent to involve and include the nurses in all the healthcare operations as fulltime partners with physicians and other health professionals as they as well understand the provisions of healthcare requirements. 
One reason why nurses should work as fulltime partners with professionals is that they are also medical professionals who undergo all the stages of educations and studies to become a health worker; with that vast knowledge acquired from their educational background requirement in health matters, they stand a high chance to help in redesigning the professional policies and help in coming up with some of the fundamental guiding procedure that would help in shaping the healthcare sector as it is very evident that most of the times after the physicians have examined a patient, the entire load of ensuring the full recovery of the patient is often the load of the nurse, it is, therefore, a great idea to hear them out and engage them in policymaking as they have the basic challenge and advantages that would be affecting the patients and the sector at the ground level.  
The fact that there are various stages and groups of nurses from chief nurses to fresh graduate nurses, including them as partners in the making of the healthcare sector would be a great idea as some of them have great vast knowledge in the profession, allowing them to sit and participate in various healthcare committees, commissions and other boards would mean the promotion of equality and equity in the health care professional field thus making them feel appreciated and recognized hence increasing and boosting their work morale. A supported and appreciated nurse would always be active in their duties; the end result of such would eventually increase their output; hence the importance is felt by the citizens seeking the healthcare treatment. When the nurses are appreciated and recognized as partners, their output and value would eventually improve as this would ensure there are no cases of under-performing, and the professionalism of nursing is also seen as a worthy profession (Hudspeth, 2016). It is therefore effective to include and recognize nurses as full-time partners to help improve and promote the profession as well as recognize their efforts in saving a life. 
According to some of the IOM report's main intentions, which included; interprofessional collaboration, coordination, and payment of healthcare reward value, making and recognizing the nurses as full-time partners with physicians is one of the ways achieving this kind of values. Nurses are also health professionals specialized in the handling of the patients both hygiene and maintenance; recognizing them as partners would help in building and creating an interprofessional collaboration between the health professionals hence making them build each other as professionals as well as view themselves as people of the same department hence ability to share ideas, promote unity and build a family in the department which would result to the provision of quality services to the citizens.
With respect to coordination, the much work of the physicians will be made light to allow them to concentrate and provide quality services; the partnership between nurses, physicians, and other health care professionals would eventually lead to some quality formation of a coordinated work which will ensure the services to the citizens are improved as well as the cost of healthcare reduced as the nurses would be having a good pay for the services they offer hence be able to build their professional lives. Such actions would also help in ensuring the payment of healthcare reward value, making it be seen as one of the affordable sectors (Muse, 2018).
In conclusion, it is a wise idea for the nurse to be included as full-time partners with the physicians and other healthcare professionals because of the various reasons stated above. Among the stated above, such a move would ensure that the health care in the United States achieve its goals, which included quality affordable healthcare to all the citizens, quality style of leadership in the health care sector, development of workable policies, promotion of interprofessional collaboration, development of teamwork and coordination of healthcare workers as well as professional growth of the healthcare sector hence making the healthcare in the United States to be envy by many other countries as it will be seen as a first-world healthcare provider marked with united, coordinated and dedicated professionals hence more discoveries, innovations, and creativities to better the lives of the citizens of the United States. 
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